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November 3, 2025  
 
VIA EMAIL  
 
Denver Office 
Office for Civil Rights 
U.S. Department of Education 
OCR.Denver@ed.gov 
 
Atlanta Office 
Office for Civil Rights 
U.S. Department of Education 
OCR.Atlanta@ed.gov 
 
Re: YAF’s SECOND Civil Rights Complaint Against Embry-Riddle Aeronautical University 
for Violations of Equal Protection, Title VI, Title IX, and Trump Administration Directives   

 
Dear Office for Civil Rights,  
 

On behalf of Young Americans for Freedom at Embry-Riddle Aeronautical University (the 
YAF chapter) Young America’s Foundation (YAF) writes to alert you to significant and ongoing 
civil rights violations against conservative students at Embry-Riddle Aeronautical University 
(ERAU).  
 

Jurisdiction 
 

Your office has jurisdiction over this complaint because ERAU receives federal funds. 
ERAU’s 2024 Form 990 reflects federal support in the amount of $61,938,804.00.1 Jurisdiction 
also lies because the facts presented allege violations of federal law, including Title VI of the Civil 
Rights Act of 1964 and Title IX of the Education Amendments Act of 1972, with the most recent 
discrete violation occurring on an ongoing basis as-of the filing of this complaint.  
 

Factual Background 
 

Just like officials at ERAU banned all dissent against radical gender ideology last semester 
(repeatedly banning detransitioner and truth-teller Chloe Cole from speaking and censoring 
expression of the idea that sex is binary),2 ERAU officials are now banning all dissent against DEI 
and left-wing racism—and are twisting President Trump’s own executive order as an excuse to do 
so.  

 
1 https://erau.edu/-/media/files/university/tax-information/erau-fy24-form-990.pdf  
2 Hahn, Madison, YAF Demands Repeal of Embry-Riddle’s Totalitarian Speech Ban, New Guard, Jan. 15, 2025, 
https://yaf.org/news/yaf-demands-repeal-of-embry-riddles-totalitarian-speech-ban/  
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After initially approving a request by the YAF Chapter (led by Chairman Benjamin Isbell) 
to hosta lecture by Lt. Col. Allen West, ERAU took decisive action to suppress the events impact. 

Lt. Col. West is a prominent figure, known for his patriotic values and service to his country 
both in the military and in Congress. The YAF chapter invited him to speak because ERAU, once 
known as an institution committed to defending American freedom, has fallen into the desolate 
hellhole of leftist propaganda that suppresses the rights of its own students. Benjamin believed 
West's views would offer a welcome counter to official campus dialogue. 

To host a successful event, the YAF chapter needs to advertise. Problematically, ERAU 
requires students to obtain pre-approval of posters.” Most pre-approval requirements are technical, 
prescribing things like poster size or duration. And while the policy gives ERAU officials 
shockingly unbridled discretion to ban posters that “demean” someone, it does not give the 
authority to ban topics. As this complaint will show, ERAU officials claimed such discretion 
anyway, contra to ERAU’s own posting and freedom of expression policies" and Equal Protection 
law. And the individual vested with this so-called discretion, Molly Webb, Acting Interim Director 
for the Department of Student Engagement, appears to hold radically lefiwing values. As you can 
see below, Webb's email signature shows she ascribes to extreme gender ideology, announcing 
“she/her” pronouns. 

Benjamin submitted a poster featuring West and stating. “DEI is Racism.” 

LT. COL. ALLEN WEST Speaks agaast OR his an. 5° 

: @ 

“This policy recognizes the First Amendments broad promises and clans the right to restric the time, place, and 
manner of speech for the purpose of heal andlor safety. Nowhere docs i claim the right to protect students or officals 
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Although this poster met all technical and content requirements, Webb promptly rejected it. 

In person. Webb wld Ben = She was ejecting he posir because President Tramp had 
issued an_executive order against DEL, using the_administration’s own words _decryin 
DET Gt deci aon exease To Tan sent gas DET Wes ein refused Ts comms 

Tr 
Although this poster met all technical and content requirements, Webb denied this for the same 
Lesson 

17, COL, ATTEN WEST 
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[Povo sos] 
Benjamin then submitted a third, significantly dulled-down poster asking, “What is 

Racism?" 

Ir SOL, ALE West 

As Benjamin highlighted in his communications with Webb, this effort reflected his very best 
attempt to submit an “acceptable” poster without completely throwing out the topic of the lecture. 

Se: uo Ocober 24,2025 10M 
Tow a <8 5 
CE Sh Ad SATA 
prisons 
HiMoly 
Thank you forthe nfo this marin. I ght of my ack of confidence in them 
approving the fer | sen over.—and ven that we nee one approved ASAP whie 
th schol continues ras fet uni the very at minute ve gone ahead 
and reempively resared nother version fo reve: Th way, oce they inevitably deny the one currently in the peline well ready 0 move forward 
wihcut delay. 
This erin dows not mantan Oa ll nd shud, hall, appease cur 
overlords! 

Thank you for you ereshing ransparerey, an ook forward to getting his 
resavedin timely manne. 

‘This version intentionally omitted any reference to DEI and met all technical and content 
requirements. But even this simple, nonpolitical question was too much for Webb, who denied the 
poster because it violated ERAU’s unlawful Speech Ban. This Speech Ban was at the heart of 
YAF's first civil rights complaint against ERAU.® Under the Speech Ban, ERAU claims the right 
to prohibit “any outdoor events and demonstrations” “related to religious and political causes,” 
regardless of Equal Protection or other legal protections. As YAF's first complaint details, and this 
complaint will show, ERAU officials enforce this ban selectively, favoring leftist views over 
conservative ones. 

Filed Feb. 19,2025 

a
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Contemporaneously recapping his October 29, 2025 in-person meeting with Webb, the 
Assistant Director of Safety and Security, and representatives from the media department, 
Benjamin highlighted his efforts to comply with ghastly unreasonable school policy and the harm 
his YAF chapter would endure because of ERAU officials’ censorship.  

 
Indeed, Benjamin’s fears of discrimination and of being “silenced” for his views are on 
target: ERAU officials’ obvious goal is to suppress Benjamin’s ideas. They want to suppress 
turnout by forcing Benjamin to water down his message. This is especially plain since YAF 
filed a similar complaint with your office mere months ago. As noted in this complaint’s 
conclusion, ERAU officials, in the spotlight of YAF’s first complaint, briefly made minimal 
overtures to approve (with restrictions) a single event. ERAU also parted ways with the 
administrator at the center of that first complaint.6 Now, removed by time from that initial 
fear of investigation, ERAU officials have fully rebounded7 to censorship.  
 

And Webb went further than her attempts to suppress turnout. She also instructed Benjamin 
that any topic not listed in the poster was off-limits. In Benjamin’s contemporaneous record of the 
in-person meeting, he stated that “[s]ince our flyers were stripped of the topic Lt. Col. West will 
be speaking about, I was told that if a student asks about it, I cannot answer — and that doing so 
would be considered a violation of policy.” Webb has therefore set Benjamin up for disciplinary 
action as a condition of exercising his rights.  

 

 
6 Web informed YAF on Oct 29 that Tempas (“she/her”) no longer worked at ERAU. YAF contacted Tempas via 
LinkedIn to confirm this, as Tempas’ LinkedIn profile listed ERAU as her current employer. Tempas did not directly 
respond, but she did update her profile to list a new employer as-of October 2025.  
7 “Embry-Riddle Doubles Down on Gender Insanity in Violation of Trump Order” https://yaf.org/news/embry-riddle-
doubles-down-on-gender-insanity-in-violation-of-trump-order/  
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Lo uN pati oN] 

It also is worth noting that ERAU and YAF have a contract ensuring West's ability to 
speak. This contract does not give ERAU the right fo limit the content of West's speech, and more 
importantly, under its own terms, supersedes all other prior written and verbal agreements, 
representations, promises or understandings between the ERAU and YAF regarding the speech, 
including any such representations made by Webb. Webb has no authority whatsoever to limit 
West's topic. Webb conveniently went on leave immediately after rejecting the third poster. 

Even afte the October 29 meeting, Benjamin made one last attempt to promote is event 
within ERAU’s unlawful policies, submitting the following: 

=r 7d 
Ea = r Yn 

Your facist university has censored the tapie a 
this event and s atempting control he SS s 
‘exposure of viewpoints that they disagree with." 

This is a violation of free speech and is postilete’ 

ore, democratic soil. 7 5 

Pease explore other ways d 
of learaing about this event 
its gonna be fi)! 

@i0 
SOE 
fae: 
@yaf_erau _ - L ~ 

speaks about ye this Nov. 5" 
EH ——— —— 
ete ys ’ = 
EEF GoNSORED FE GENSORED) 
‘STUDENT ID REQUIRED TUATTEND - NO BAGS OR SIGNS ALLOWED 

Date: Wednesday, November 5° 2025 o 
Time: Doors open at 6:15 pm: event starts at 6:30 pm % 
Location: Davis Learning Center (DLC) Auditorium 
ie esto: EE Take Down 1/6 
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An official, Alexandra Mireles, summarily denied this | as well 

In person, Mireles admitted to Benjamin that the content was the only thing standing between 
Benjamin and poster approval. Benjamin asked whether ERAU officials were denying the 
poster because it defied the school’s "indoctrination bubble, because we're going against it 
and you don't like it," and Mireles replied “yeah, basically. Easy way to put it.” She also 
confirmed the YAF event is a "red flag" and "high risk." Mireles indicated she was acting at the 
direct instruction of Webb and Wilkerson. 

‘Webb has also banned the YAF chapter from tabling unless and until they submit a poster 
she likes. 

ERAU officials therefore have set Benjamin and his YAF chapter up: they can either host 
a milquetoast and monotonous lecture on no topic at all, or they can open themselves up for 
discipline by speaking on topics not listed in their poster. And either way, they are prohibited from 
taking basic steps open to similarly situated leftist students to seek an audience. 

Authority 

1. Title VI of the Civil Rights Act of 1964, Under Title VI “[n]o person in the United States 
Shall, on the ground of race, color, or national origin, be excluded from participation in, be 
denied the benefits of, or be subjected to discrimination under any program or activity 
receiving Federal financial assistance.” “The purpose of Title VI is simple: to ensure that 
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public funds are not spent in a way that encourages, subsidizes, or results in discrimination 
on these bases. Toward that end, Title VI bars intentional discrimination.”8  
 
OCR has authority to “investigate complaints that students were…harassed for how 
they…speak in ways linked to ethnicity or ancestry.”9 The DOJ, quoting President John F. 
Kennedy, holds fast to the promise that “[s]imple justice requires that public funds, to 
which all taxpayers of all races [colors, and national origins] contribute, not be spent in any 
fashion which encourages, entrenches, subsidizes or results in racial [color or national 
origin] discrimination.”10  
 
DOJ guidance explains that because the prevention of discrimination is an essential 
purpose of Title VI, a recipient of federal funds is accountable in all its actions to prohibit 
such discrimination. The recipient’s obligations are not limited to actions taken solely or 
specifically against the ultimate beneficiary.11 Thus, ERAU officials are accountable to 
prevent discrimination on the basis of race, color, and national origin regardless of whether 
they specifically target the ultimate beneficiary with their actions/inactions. The essential 
elements of a Title VI claim are (1) there is race or national origin discrimination, and (2) 
the entity engaged in discrimination is receiving federal financial assistance. Wells v. E. 
Baton Rouge Sch. Sys., LEXIS 163673, *9 (M.D. La 2024) (citing Nat'l Ass'n of Gov't 
Employees v. City Pub. Serv. Bd. of San Antonio, 40 F.3d 698, 706 n. 9 (5th Cir. 1994). The 
facts alleged in this complaint satisfy these elements.  
 

2. Title IX of the Education Amendments Act of 1972. Under Title IX, “[n]o person in the 
United States shall, on the basis of sex, be excluded from participation in, be denied the 
benefits of, or be subjected to discrimination under any education program or activity 
receiving Federal financial assistance.” This law permits certain limited exceptions, such 
as the mandate for separate bathroom facilities, which are not relevant to this complaint. 
Sex in the context of Title IX means biological sex. See, e.g., Tennessee v. Cardona, 762 F. 
Supp. 3d 615, 622 (E.D. Ky. 2025) (“Put simply, there is nothing in the text or statutory 
design of Title IX to suggest that discrimination ‘on the basis of sex’ means anything other 
than it has since Title IX's inception—that recipients of federal funds under Title IX may 
not treat a person worse than another 
 

3. Executive Order No. 14151. President Trump has determined to End Radical and 
Wasteful Government DEI Programs and Preferencing. To accomplish this goal, 

 
8 DOJ CIVIL RIGHTS TITLE VI LEGAL MANUAL § VI.A. 
9 https://www.ed.gov/laws-and-policy/civil-rights-laws/race-color-and-national-origin-discrimination/frequently-
asked-questions-race-color-and-national-origin-discrimination  
10 https://www.justice.gov/crt/fcs/TitleVI  
11 “Title VI would operate not only to ensure nondiscrimination against homeless people--the ultimate beneficiaries--
but would also require the recipient to select the food service contractor in a nondiscriminatory manner. An essential 
purpose of Title VI--to prevent discrimination--would be undermined if it were limited to ensuring that a homeless 
shelter was operated in a nondiscriminatory manner, while the process by which such a facility is constructed, supplied, 
and serviced were free of any such restraints.” DOJ CIVIL RIGHTS TITLE VI LEGAL MANUAL § VI.V.A. 
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President Trump has empowered ED to “terminate….all DEI…offices and positions” as 
well as “all ‘equity action plans,’ ‘equity’ actions, initiatives, or programs, ‘equity-related’ 
grants of contracts.”  

 
4. Executive Order No. 14173. President Trump has determined to End Illegal 

Discrimination and Restore Merit-Based Opportunity. The Trump Administration has 
acknowledged that American “institutions of higher education have adopted and actively 
used dangerous, demeaning, and immoral race- and sex-based preferences under the guise 
of so-called ‘diversity, equity, and inclusion’ (DEI) or ‘diversity, equity, inclusion, and 
accessibility’ (DEIA) that can violate the civil rights laws of this Nation.” The 
administration has further acknowledged that “Illegal DEI and DEIA policies not only 
violate the text and spirit of our longstanding Federal civil-rights laws, they also undermine 
our national unity, as they deny, discredit, and undermine the traditional American values 
of hard work, excellence, and individual achievement in favor of an unlawful, corrosive, 
and pernicious identity-based spoils system.  Hardworking Americans who deserve a shot 
at the American Dream should not be stigmatized, demeaned, or shut out of opportunities 
because of their race or sex.” The Trump Administration furthered ordered the Attorney 
General to “[t]erminate all…‘equitable deployment of financial…assistance.’”   
 

5. Executive Order No. 14168. 
President Trump has determined to Defend Women from Gender Ideology Extremism 
and Restore Biological Truth to the Federal Government. The Trump Administration 
has ordered that “Federal funds shall not be used to promote gender ideology. [ED] shall 
assess grant conditions and grantee preferences and ensure grant funds do not promote 
gender ideology.” 

 
6. Dept. of Ed. Feb. 14, 2025 Dear Colleague Letter. ED has stated that “[a]ll students are 

entitled to a school environment free from discrimination.” ED therefore has advised 
schools to “ensure that their polices and actions comply with existing civil rights law” and 
“cease all efforts to circumvent prohibitions on the use of race by relying on proxies or 
other indirect means to accomplish such ends.” ED has stated that DEI programs violate 
these directives because they “frequently preference certain racial groups and teach 
students that certain racial groups bear unique moral burdens that others do not. Such 
programs stigmatize students who belong to particular racial groups based on crude racial 
stereotypes. Consequently, they deny students the ability to participate fully in the life of a 
school.”  
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Claims 
 
CLAIM 1: ERAU is violating the Equal Protection Clause, Title VI, Title IX, Executive 
Order 14151, and Executive Order 14168 by banning students from hosting Lt. Col. Allen 
West to share his opinion on so-called “diversity, equity, and inclusion.” 
 

Of first importance is ERAU officials’ bad faith attempts to manipulate federal directives 
to serve their attempted subversion of the free marketplace of ideas. Webb claims she must ban 
any poster using the letters “DEI” because of Executive Order 14151. This is a gross 
distortion of federal policy to serve an illegitimate end. That directive prohibits schools that 
receive federal funds from promoting DEI policies or programs. It does not prohibit debate on any 
topic and does not limit student speech. ERAU officials cannot use a federal enforcement policy 
aimed at them as a sword directed at student speech, especially on contested issues like DEI.  

 
Secondly, the idea that ERAU officials must ban the YAF chapter’s posters is not just 

legally and morally unintelligible, but it is also blatantly false. ERAU officials continue to push 
DEI. For example: 

- ERAU hosts a DEI center:  

 
- ERAU’s College of Arts and Sciences cites DEI in its “vision, mission, and values”:12  

 
ERAU also hosts a webpage dedicated to its Office of Diversity and Inclusion.13  

 
12 https://catalog.erau.edu/prescott/arts-sciences/  
13 https://commons.erau.edu/db-diversity-inclusion/  
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As you can see from the bottom of this image, ERAU has deactivated the webpage. This is 
extremely telling: Some ERAU officials may be making public attempts to hide the school’s 
DEI programs, but Webb’s actions against Benjamin and his YAF chapter expose this as a 
farce.  
 

The examples cited above are exactly the kinds of programs President Trump referred to 
when he prohibited “illegal and immoral discrimination programs.” It is a backwards and 
disingenuous interpretation of the Executive Order to blatantly maintain those programs in plain 
sight, but to ban discussion of why we need them at all—the very discussion at the heart of the 
Executive Order.   
 

Thirdly, ERAU officials use their power in a discriminatory manner. As stated above, 
ERAU officials cite their Speech Ban when they desire to silence opposing viewpoints. ERAU’s 
webpage currently states as follows:  

 



EE 
The Speech Ban claims to prohibit political speech because such “would all be considered 
inappropriate for the focus on school spirit” One is not sure what “would” means. Is this a policy 
or a suggestion? Indeed ERAU officals cite it like a policy but treat it like a suggestion. Officials 
‘permit speech that supports leftwing ideology, including a recent demonstration on school grounds 
in support of the “Transitioners' Day of Visibility.” 

- — 

ERAU also continues to promote gender extremism through its Title IX policy," which recognizes 
sex-based categories that are not legitimate under federal law. 
pO 

1. Purpose and Scope — 
FO — J SO A 1 
frp ora a — rs po i ere Si or ohn 

Clearly, ERAU officials permit certain views that push DEI or gender extremism, while 
suppressing opposing ideas. They trea students differently depending on whether they support or 
dispute gender ideology or DEL. Because these facts show ERAU officials are promoting DEI and 
radical gender ideology but suppressing anti-DEI expression and are discriminating against 
individuals on the basis of such expression, these facts are sufficient to state Tile VI and Title IX 
claims 

CLAIM 2: ERAU is violating Title VI, Executive Order 14173, the Equal Protection Clause, 
and SFFA v. Harvard by banning students from hosting Lt. Co. Allen West to share his 
opinion on racism. 

In contrast to its ban on conservative views on racism, ERAU officals currently promote 
lefi-wing views on the topic. For example: 

- ERAU's bookstore promoes'* known racialit Tbram X. Kendi's “Goodnight Racism” for 
sale 

1 hitpsy/esau. edu leadershipftitle-ix/nondiscrimination-policy 

2
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One would be hard-pressed to find a more radically racialist figure than Kendi. Kendi is 
well-known for promoting racism, one of his most famous quotes being “The only remedy 
to past discrimination is present discrimination,”16—the exact opposite of what the 
Supreme Court said in SFFA v. Harvard (“Eliminating racial discrimination means 
eliminating all of it.”).17 Yet ERAU promotes his views on campus while banning those of 
another, far more honorable black American, Lt. Col. West.  

- ERAU’s website also boasts the article, “Combating Racism in STEM: Newly Tenured 
Professor Walks the Walk.”18 This professor’s race-based “goal [is] to help more 
underrepresented students not only succeed” In the article, an ERAU student bemoans that 
she “struggled to embrace her Hispanic background and lacked confidence as a woman in 
engineering.” This matches Dr. Long’s own ideology, as he says in the article “You could 
feel the social isolation and points of systemic racism” in college. Why are these people 
given university resources to promote their ideas of racism, while YAF is banned from 
asking simple questions?  

- ERAU published a generous statement19 in favor of the violent BLM movement, decrying 
“systemic racism” in America and targeting resources “particularly [to] those who are 
Black, indigenous, people of color (BIPOC).” No wonder ERAU seeks to ban an opposing 
viewpoint now—they have put the force of their dollars behind leftist messaging. And a far 
cry from suppression, ERAU affirmatively “thanked”20 BLM activists for their expression:  

 
16 Paul, Pamela, ‘Antiracism’ Was Never the Right Answer, The New York Times, Oct. 5, 2023, 
https://www.nytimes.com/2023/10/05/opinion/ibram-x-kendi-
racism.html#:~:text=%E2%80%9CThe%20only%20remedy%20to%20racist,goal;%20hiring%20quotas%20are%20
another.  
17 Students for Fair Admissions, Inc. v. President & Fellows of Harv. Coll., 600 U.S. 181, 206 (2023).  
18 https://news.erau.edu/headlines/combating-racism-in-stem  
19 https://news.erau.edu/headlines/with-police-brutality-and-racism-in-the-headlines-embry-riddle-offers-support  
20 https://news.erau.edu/headlines/a-special-thank-you-for-a-peaceful-protest  



Leo uN 0 AT Lo N 
A Special Thank You for a Peaceful Protest 

. id eli LIE aT EB 
Bly mE I 

— ren 
- ERAU also considers “news” the facts that it recently expended considerable time and 

money on a “New Embry-Riddle Study [That] Explores Gender and Ethnic Biases in 
Aviation.” This study “[used] social role theory to predict how gender and ethnicity of 
aviation job candidates affects perceived job classifications.” An ERAU professor opined 
that “Understanding the impact of unconscious biases will be essential to bolstering the 
aviation workforce.” This report was “by institutional and/or departmental sources” and 
required, as evidenced by its methodology, enormous time expenditures. ERAU concluded 
this study with a cry for more research of this type: “These observations underscore the 
disconcerting endurance of systemic biases within society's perceptions of aviation 
professionals, necessitating further attention and action.” Clearly, ERAU intends to 
continue its promotion of race-based publications, vet Benjamin is not allowed to publish 
a poster with the simple question “What is Racism?” 

These examples are just the tip of the iceberg. The excuses ERAU officials have made to Benjamin 
are just that: excuses. ERA is fine with supporting discnssions on racism, but only if those 
discussions fit their narrative. This is intolerable under federal law. 

‘These facts show that ERAU officials are discriminating on the basis of race by unequally 
determining which individuals can and cannot speak about racism. ERAU officials have decided 

that Benjamin, who is a conservative white man, may not say the word “racism,” and Lt. Col 
‘West, who is a conservative black man, also cannot say the word “racism.” The facts show, 

therefore, that ERAU officials permit only those speakers who identify, in their perspective, with 
acceptable racialism. Because ERAU officials use race as the basis for discriminating among 
speakers, these facts are sufficient to state a Title VI claim. 

ps: //wwew.sciencedirect comy/science/article/pii/S0160791X24000290 

“
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Conclusion 
 

Secretary of War Pete Hegseth recently committed to remove “social justice, politically 
correct, and toxic ideological garbage that had infected” the War Department.22 It would be a 
shame if the Secretary’s goals were undermined by continued radical indoctrination of potential 
up-and-coming military leaders. The same toxic garbage must be removed from institutions like 
ERAU.  

 
Yet, this complaint is not aimed at undermining the free speech rights of leftists on campus, 

but at stopping discrimination and suppression so that free, critical thinkers might thrive. YAF and 
the other complainants are, to put it simply, sick of ERAU’s antics. As Benjamin put it,  
 

This pattern of censorship and hostility toward our club has become routine. It’s 
extremely disheartening to face this level of discrimination at a university once 
considered prestigious. The administration insists they are not censoring us, yet 
they dictate exactly what we can and cannot say — which is, by definition, 
censorship. 

 
With the Chloe Cole event, ERAU oppressors reversed course immediately after YAF filed its first 
civil rights complaint. As Benjamin said, “[l]ess than a week after filing our complaint, ERAU 
mysteriously changed its mind and approved Chloe Cole to speak on campus.”23 Sadly, it appears 
ERAU officials have no desire to do the right thing unless they find themselves in the crosshairs 
of a federal investigation. Thus, YAF regretfully files this second complaint and urges your office 
to correct ERAU officials’ discrimination. Because ERAU officials rebounded to censorship so 
quickly after the first complaint, your office should prioritize investigation of this matter.  
 

Sincerely,  
 
 

 
Madison Hahn 
Associate General Counsel  
Young America’s Foundation  
11480 Commerce Park Dr., STE 600 
Reston, VA 20191 
800.USA.1776 

 
22 https://www.war.gov/News/Transcripts/Transcript/Article/4318689/secretary-of-war-pete-hegseth-addresses-
general-and-flag-officers-at-quantico-
v/#:~:text=toxic%20ideological%20garbage%20that%20had%20infected%20our,identity%20months%2C%20DEI
%20offices%2C%20dudes%20in%20dresses  
23  Johnston, Jeff, Young America’s Foundation Wins Free Speech Victory at Aeronautics University, Daily Citizen, 
Feb 28, 2025, https://dailycitizen.focusonthefamily.com/young-americas-foundation-wins-free-speech-victory-at-
aeronautics-university/  
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CC:  

- Charles Sevastos, Vice President and General Counsel, Embry-Riddle Aeronautical 
University, charlie.sevastos@erau.edu  

- Deborah Langley-Praver, Director of Board Operations, Embry-Riddle Aeronautical 
University, langleyd@erau.edu  

- Barry Butler, President, Embry-Riddle Aeronautical University c/o Leah M. Boyd, Senior 
Executive Assistant to the President, Embry-Riddle Aeronautical University, 
https://www.linkedin.com/in/leahmboyd/  

- ocr@ed.gov  
 
Exhibit: Contract between Young America’s Foundation and ERAU 




