
The American Creed Threatened 
by Radical Indoctrination



What is a “creed?” 

“Any system or codification of 
belief or of opinion.” 
―Dictionary.com

 “A formal statement of beliefs 
or principles . . . that 
summarizes its core tenets.”



The American creed is best understood by 
its founding documents:  

The Declaration of Independence, the Constitution, and the Bill of Rights



WHAT IS THE AMERICAN CREED:
All Americans are created equal and endowed by 

their Creator with the inalienable rights of life, 
liberty, and the pursuit of happiness.



Why is it a creed? 
 It is grounded in our Judeo-

Christian tradition—this is why 
our monetary currency 
displays “In God We Trust.” 

 For those of us who have had 
the privilege of serving our 
Nation, our oath of office 
closes with “So help me God.”



Our Constitution and 
Bill of Rights were created by 

“We the People” 
to protect these 

inalienable rights.



Radical Indoctrination of 
Critical Race Theory



What is this threat called radical indoctrination?

Simple answer:  
Critical Race Theory 

advanced/inculcated 
through its praxis 
(practical application) 
called Diversity, 
Equity, and Inclusion. 



STARRS began July 7, 
2020, triggered by a 3-
minute video by Air 
Force Academy 
football coaches 
chanting “Black Lives 
Matter,” a movement 
founded and 
championed by 
trained Marxists



USAFA Football Team BLM Video

 Watch the video here:
 https://starrs.us/air-force-academy-football-team-blm-video/

https://starrs.us/air-force-academy-football-team-blm-video/


 HASC hearing June 3: SecDef Austin said CRT not taught in military:  “We do not 
teach critical race theory,” Austin said. “We don’t embrace critical race theory 
and I think that’s a spurious conversation.”

https://americanmilitarynews.com/2021/07/us-air-force-academy-admits-to-including-critical-race-theory-in-coursework/ 

https://americanmilitarynews.com/2021/07/us-air-force-academy-admits-to-including-critical-race-theory-in-coursework/


Few Anecdotes
 “White Boy 2:”

 Female instructor called Air Force Academy males “White Boy 1” and “White Boy 2” and said “all you white boys [cadets] 
look alike to me” during the first day of a cadet Econ class. But cadets of color were called by their last names on their name 
tags.  See Has DEI Become More Important Than Academics At The Air Force Academy?

 "Five and Dive:"
 Many Air Force Academy cadets say they already have had enough DEI and will get out of Air Force as soon as their 5 year 

commitment is over. See: Air Force Academy Graduates Call It Quits Before Their Careers Begin 

 Honor Code Violation?: 
 A male Air Force officer/professor thinks he is a woman and wears female Air Force uniforms/skirts. Did Air Force 

Academy force cadets to lie by requiring them to call this man a “She,” because of DEI?

 Political Rant: 
 Another AFA instructor ranted for 10-minutes in his class of cadets regarding the new removal DEI and Transgender policy: 

“F… Trump, F… Hegseth! I’m going to fight this f….ing sh... We’re not going to put up with this f….ing sh... Maybe I’ll 
resign.”

 Purple Cords: Worn by 90 cadets in AFA cadet squadrons, with alternate chain-of-command; like political “commissars”

 Viewpoint Discrimination: Naval Academy tried to expel senior who defended police and opposed BLM/Antifa on social media, 
while others at NA attacked police/President and praised BLM/Antifa with impunity, until federal lawsuit filed

https://starrs.us/boots-on-the-ground-perspectives/ 

https://starrs.us/diversity-equity-and-inclusion-reign-supreme-at-the-air-force-academy/
https://starrs.us/air-force-academy-graduates-call-it-quits-before-their-careers-begin/
https://starrs.us/boots-on-the-ground-perspectives/


Founding of STARRS
 Air Force Academy grads discreetly 

confronted AFA leadership about 
their concerns
 Eventually discovered the ideological 

infiltration was deep and broad . . . 
more later
 IRS 501c3 status in April 2021

 Stand Together Against Racism and 
Radicalism in the Services (STARRS)



Definition of “Radicalism”
 STARRS applies the definition of radicalism adopted by Michigan State 

University in association with its radicalism collection:  

“The beliefs or actions of individuals, groups, 
or organizations who advocate for social 
and/or political reform to achieve an 
alternative vision of society.”

  See https://libguides.lib.msu.edu/radicalism 
 Example: COVID 19 vaccine mandate: harmful; not prevent getting or 

transmitting COVID; natural immunity; military age people not die; illegal + 
Religious Freedom Restoration Act - court decisions

https://libguides.lib.msu.edu/radicalism


 Remember, the original vision of 
American society was advanced by 
our founding documents: the 
Declaration of Independence, the 
Constitution, and Bill of Rights.

 An alternative vision that threatens 
American society is Cultural Marxism.



Education v Ideology

This alternative vision is not based on education; it 
stems from ideology.  

EDUCATION relates to knowledge, representing the 
intersection between truth and beliefs. 

 IDEOLOGY is based on sentiment, feelings about 
beliefs which can be true OR false and prescriptive.

The distinction is what is versus what arguably 
should be.



From Many, One
 American education was focused on 

developing responsible citizens in the 
spirit of E Pluribus Unum, From Many, 
One. 
 This promoted stable families and 

communities living lives based on 
purpose, grounded in our Judeo-
Christian tradition and manifested in 
a wholesome sense of duty and 
accountability.



Cultural Marxism is manifested via CRT/DEI to 
divide Americans by creating class warfare. 
 

Tracing its development in America:



CRT Historical Roots



Prior to Civil War
 1843 Letter from Karl Marx to Arnold Ruge: 
 “We are therefore in a position to sum up the credo of 

our journal in a single word: the self-clarification 
(critical philosophy) of the struggles and wishes of the 
age. This is a task for the world and for us. It can 
succeed only as the product of united efforts. What is 
needed above all is a confession, and nothing more 
than that. To obtain forgiveness for its sins, mankind 
needs only to declare them for what they are.”

 Five years later, Marx and Engels published the 
Communist Manifesto—among key tenets:
 Abolish personal property
 State educates children



Wilson’s Progressivism
 Father of the Administrative State led by 

unelected technocrats
 Politics-Administration Dichotomy
 Theory: role of elected officials vs 

administrators = check/balance
 Counteracts voters will
 Lacks faith in republican self-govt “selfish, 

ignorant, timid, stubborn, or foolish” 
persons whom the “bulk of can vote”



Frankfurt School’s Critical Theory in the 1930s
 Bella Dodd memorialized her 

seduction in School of Darkness
 Unions played a key role in 

educational infiltration



Herbert Marcuse, Frankfurt 
School scholar and Father of 
America’s New Left in the 
1960s



Critical Legal Studies in the 1970s

See 
law.cornell.edu/wex/critical_legal_theory

https://www.law.cornell.edu/wex/critical_legal_theory


Screenshot from a 1960s video warning about the words Marxists use to accuse 
others in order to shut them down -- to “CANCEL” them

What America 
experienced these 
past four years is 
not new nor is it 
organic



Not new, 
nor organic











STARRS Video: 
What Happened to Our Military

 Watch this video here:
 https://starrs.us/what-happened-to-our-military/ 

https://starrs.us/what-happened-to-our-military/


Military Leadership Diversity Commission
 Fall 2008 – Congressional Black Caucus gets in NDAA; 

from the final report March 2011:  
 “Diversity management calls for creating a culture of 

inclusion . . . 
 Creating this culture will involve changing the way in which 

people relate to one another within a single unit, within a 
particular military branch, and throughout the DoD.  

 In particular, although good diversity management rests on a 
foundation of fair treatment, it is not about treating 
everyone the same.  

 This can be a difficult concept to grasp, especially for leaders 
who grew up with the EO-inspired mandate to be both color 
and gender blind. 

 Blindness to difference, however, can lead to a culture of 
assimilation in which differences are suppressed rather than 
leveraged” (p. 18).



Executive Order 13583
 President Obama issued Executive 

Order 13583 in August 2011 
establishing Diversity and Inclusion 
personnel and programs across the 
entire federal government



Executive Order 13950
 President Trump issued a 

cease-and-desist Executive 
Order 13950 in September 2020



Executive Orders 13985, 14035 and 14091
 President Biden rescinded 

Trump’s Executive Order 
and issued: 
 Executive Order 13985
 Executive Order 14035
 Executive Order 14091



DACODAI
 SECDEF Austin established the 

Defense Advisory Committee on 
Diversity and Inclusion 
(DACODAI) in 2022 to complete 
the job set out by MLDC in 2011 



Highlight Observations during Dec 2023 DACODAI meeting

 Focused on increasing different races and women in military, lessen number of white males, especially at 
flag rank

 One committee member expressed verbal disappointment any time he saw a chart that that showed 
more whites or men on it

 He demanded to know the race of every Flag officer in the military

 Require ‘diversity competence’ in officers; all need DEI training

 “If we build the best team, they will automatically be diverse.” “Diversity creates team cohesion, train to 
fight as one and win wars.” – Pentagon’s chief DEI officer

 Goal is to reach 50% male/50% female ratio in the Armed Forces (not civilians)

 “Identify barriers, create policies to improve existing gap”

 More diversity in enlisted than officers; USAF MGen: “what is enlisted doing right, officers doing wrong?”

 Other topics: ways to recruit non-citizens who don’t speak English

 No mention of negative effects of DEI, problems/pushback



Executive Orders 14151, 14173, 14168
 President Trump rescinded Biden’s Executive Order 13985 and issued Executive 

Orders 14151, 14173, 14168



Executive Orders Ping Pong
Need to get merit, not DEI into permanent law



The Genesis of STARRS



Timeline
 USAFA Football coach video, July 7, 2020
 USAFA Superintendent claim of systemic 

racism and the call for an assessment
 Sent a FOIA requesting this assessment 
 We have submitted 59 total FOIAs so far
 25 partially answered; 30 remain open
 Two lawsuits via Judicial Watch, another 

pending
 Then pulled into the radical nature of the 

COVID vax mandate



 STARRS leadership and advisors are mostly retired military officers, many of whom 
graduated from the service academies
 Dedicated to our oaths to Support and Defend the Constitution of the United States

STARRS Officers, Directors, Advisors

Flag Officers: 9
Colonels/Captains: 8
Lt. Colonels: 8
Majors: 2
Medal of Honor Recipient
15th Chief Master Sgt of USAF
Three senior former Pentagon officials



People
 8 STARRS Officers: https://starrs.us/about/officers/ 
 Only employee paid is Executive Vice President Matthew Lohmeier whom President 

Trump nominated to be the next Undersecretary of the Air Force
 10 Board of Directors: https://starrs.us/about/board-of-directors/ 
 Non-paid volunteers

 33 Board of Advisors: https://starrs.us/about/board-of-advisors/
 Non-paid volunteers

 152 Volunteers across the US as part of National Outreach
 25 State Leaders

 Almost 4,000 on mailing list
 Collaborate with 12 organization, especially
 MacArthur Society of West Point Graduates – MacArthurSociety.org
 Calvert Task Group (Naval Academy, Navy, Marines) - CalvertTaskGroup.org

https://starrs.us/about/officers/
https://starrs.us/about/board-of-directors/
https://starrs.us/about/board-of-advisors/


Research, Writing, Media
 STARRS website has 2,614+ posts with examples of or related to the CRT/ 

DEI/ Woke agenda in the military and service academies
 324 Articles written by STARRS associates, most which we got placed on 

larger news media sites
 49 Open Letters
 59 FOIAs submitted
 158 media appearances, mentions
 90 books reviewed
 33 podcast episodes produced
 46 press releases
 133 newsletters sent out; weekly since Feb 2023
 Collected 2,250+ comments of what military-related people think about DEI
 Collected 78 comments of Academy “Boots on the Ground” perspective
 Made two videos: “What Happened to Our Military” and “Out of Many, 

One”
 30 statements submitted to DACODAI



“STARRS & Stripes” Podcast interviews STARRS leaders and veterans



Congressional
 STARRS has led two delegations to Capitol Hill in 2024 and 2025 and have also 

had meetings via Zoom with dozens of Senators, Representatives and Staffers
 Discussed and educated on various issues on DEI in the military, C19 vax 

remedies, codifying EOs into law, etc.
 Matthew Lohmeier testified before the House Subcommittee on National 

Security, the Border, and Foreign Affairs in January 2024 for the hearing, “The 
Risks of Progressive Ideologies in the U.S. Military”



Joint Position Papers
 In the first few weeks of the Trump Administration, Executive Orders 

have been issued to eradicate DEI and to provide remedies for those 
adversely affected by the Vax mandates. 

 We are now working with Congress to codify these policies as public 
law re:
 Boards of Visitors
 FOIA Requests
 National Defense Reform
 Duty, Honor, Country Commission – 3 academies
 Duty, Honor, Country Commission – 5 academies
 Dismantle DEI
 Remove DEI at USUHS and CHSR
 Data Transparency at Service Academies
 COMPAC (anthrax/COVID) Vaccine Mandate Remedies
 Transgender Policy
 Academy Admissions Reform
 Ban on Use of Race

Read them here: https://starrs.us/joint-position-papers-and-submissions-for-ndaa/ 

https://starrs.us/joint-position-papers-and-submissions-for-ndaa/


Legal
 Advised hundreds of current and former 

military members.
 Lawsuit challenging legality of military COVID 

mandate and denials of religious exemptions.
 Lawsuit challenging DoD interference with 

Boards of Visitors of West Point, Naval 
Academy and Air Force Academy.

 Freedom of Information lawsuit with Judicial 
Watch obtaining Air Force Academy 
documents.

 STARRS associate Retired Brig General Chris 
Walker testified in the SFFA v USNA case 
regarding race-based admissions

 Submitted an appeal to the District of Columbia 
Circuit Court of Appeals and filed a Petition for 
Writ of Certiorari to the United States Supreme 
Court challenging the Biden Administration’s 
interferences with the Boards of Visitors of West 
Point, the Naval Academy and the Air Force 
Academy

 Filed dozens of FOIA requests/appeals; filed 
lawsuits challenging improper responses to FOIAs, 
via Judicial Watch

 Defended/advised numerous cadets and military 
members regarding the military COVID vaccine 
mandate, DEI, etc.; resulted in reinstatement of 
cadets at two academies

 Advised re lawsuit against Naval Academy’s race-
based admissions



Additional
 STARRS Chairman Lt Gen. Rod Bishop was a member of the Heritage 

Foundation’s National Independent Panel on Military Service and Readiness
 STARRS Executive Vice President Matthew Lohmeier was a member of Arizona 

State University’s National Commission on Civic Education in the Military
 STARRS Vice Chairman MG Joe Arbuckle led Flag Officers For America:
 Obtained signatures from 185 retired generals and admirals on a letter 

addressed to the House leadership asking them to remove all aspects of CRT 
and DEI from the 2024 National Defense Authorization Bill
 Obtained signatures from 130 retired generals and admirals on a letter 

supporting Pete Hegseth to be the next SECDEF



Events
 Held seven Town Halls on Zoom featuring 

special guest speakers
 STARRS leaders have given many speeches all 

over the country since STARRS started
 In September 2024, held our first rally in 

Arizona featuring five speakers
 Planning another event in Texas in 2025



Accomplishments of STARRS
 2024 Overview: https://starrs.us/what-starrs-accomplished-in-2024-because-of-you/

 2023 Overview: https://starrs.us/what-starrs-accomplished-in-2023-because-of-you/

https://starrs.us/what-starrs-accomplished-in-2024-because-of-you/
https://starrs.us/what-starrs-accomplished-in-2023-because-of-you/


Observations



Older generations experienced the Korean, Vietnam and the Cold War, 
China, Cuba, Berlin Wall—all stemming from Marxist Communism 



KIA: Over 95,000 US military personnel died 
fighting Marxism – Korea & Vietnam
MIA: Over 100,000 US military personnel 
missing in action during decades of the Cold 
War



Observations
 Amazing how many people have 

been duped to not recognize the 
ideological nature of CRT/DEI
 These and thousands of other 

books tried to educate, sound 
the warning 



Observations
 The Marxist ideological infiltration 

has affected K-12, universities, 
media and the courts 

“The Long March 
through the 
institutions”



Observations
 Tens of thousands of personnel trained in D&I and billions spent to pay for 

training and salaries. For example, 

 The University of Michigan as of January 2024 employed over 500 DEI 
personnel, costing $30 million annually.  
 See https://www.thecollegefix.com/umich-now-has-more-than-500-jobs-dedicated-to-

dei-payroll-costs-exceed-30-million/

 DOGE cancelled $370 million in Department of Education DEI grants.  
 See https://www.foxnews.com/politics/doge-dei-chopping-termination-370m-

education-department-grants

https://www.thecollegefix.com/umich-now-has-more-than-500-jobs-dedicated-to-dei-payroll-costs-exceed-30-million/
https://www.thecollegefix.com/umich-now-has-more-than-500-jobs-dedicated-to-dei-payroll-costs-exceed-30-million/
https://www.foxnews.com/politics/doge-dei-chopping-termination-370m-education-department-grants
https://www.foxnews.com/politics/doge-dei-chopping-termination-370m-education-department-grants


Future of STARRS



Future of STARRS
 Serve as sentinel to eradicate DEI
 Monitor/propose/educate policy and legislation to sustain these cultural 

changes
 Emphasize education as an antidote to ideology
 Remedy damages caused by DEI ideologies



 Sign up for our mailing list on 
STARRS.US to get our weekly 
newsletter
 Make a tax-deductible 

donation to support our 
mission
 Follow on social media:

ACTION ITEMS

X (Twitter)  |  Facebook |  Rumble (Videos)
LinkedIn |  Gettr |  TruthSocial |  Gab



STARRS Video: 
Out of Many, One

 Watch video here:
 https://starrs.us/out-of-many-one/ 

https://starrs.us/out-of-many-one/


STARRS.US  |  Mission@STARRS.US
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